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INTRODUCTION TO THE SCHOOL

NAME OF SCHOOL

Type of Charter

(Commonwealth or Horace Mann)

Old Sturbridge
Academy Charter
Public School

Location of School
(Municipality)

Sturbridge, MA

Regional or Non-Regional Regional

Chartered Districts
in Region

(if applicable)

Brimfield, Brookfield,
East Brookfield, North
Brookfield, Holland,
Monson, Palmer,
Southbridge, Spencer,
Sturbridge,
Tantasqua/Union 61,
Wales, Webster

Year Opened 2017
Year(s) the Charter
was Renewed

2021
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(if applicable)

Maximum Enrollment 360
Enrollment as of July
31, 2022

320

Chartered Grade Span K-8 Current Grade Span K-7

Number of Instructional Days per
School Year (as stated in the
charter)

190 chartered
days Students on Waitlist

as of July 31, 2022
 376

Number of Instructional Days
during the 2021-22 School Year

190 Days

School Hours Mondays: 8:00
AM-2:15 PM

Tuesdays-Fridays:
8:00 AM-3:30 PM

Age of School as of
2021-22 School Year

Year 5

Mission Statement: Old Sturbridge Academy Charter Public School will provide k-8 students with
rigorous, real world learning experiences in a supportive and nurturing school community, helping all
students to become reflective inquisitors, articulate communicators, critical thinkers, and skilled
problem solvers. Old Sturbridge Academy Charter Public School, an EL Education school working in
partnership with Old Sturbridge Village, will foster a learning environment that represents all aspects of
the diversity spectrum where our students will meet or exceed grade-level expectations in all subject
areas. The school will be distinguished by four key elements of EL Education: a commitment to
community, a commitment to high-quality work, a commitment to real-world applications and a
commitment to imagination, exploration, and immersion. A culture of quality will permeate the school
and our students will graduate with an understanding of how they learn best and how to advocate for
the resources they need when they are challenged.
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LETTER FROM THE CHAIR OF THE BOARD OF TRUSTEES

Old Sturbridge Academy Charter Public School

2 Old Sturbridge Village Road

Sturbridge, MA 01566

www.osacps.org

27 July 2022

Dear Commissioner Riley and the staff of the Department of Elementary and Secondary Education:

On behalf of the Board of Directors and the staff of Old Sturbridge Academy, I am pleased to submit our
Annual Report for the 2021-2022 school year.

This was a critical year for Old Sturbridge Academy as we completed the process of charter renewal for
the first time. We also implemented the work of the year of our strategic plan, invested in improving
math achievement for our students and continued with success to navigate our way through the evolving
challenges brought by the pandemic.

We are grateful for the support of the Department through all of this, and are excited about what the
next five years will bring for the academy, our students and their families.

Respectfully submitted,
Richard McGrath
Chairman of the Board of Directors
Old Sturbridge Academy

SCHOOL PERFORMANCE AND PROGRAM IMPLEMENTATION

During the 2021-2022 school year, there were four significant hires to improve school performance
and program implementation: an elementary dean of students, a middle school dean of students, a
math department chair, and a special education teacher/coordinator. The continued use of weekly
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professional development in partnership with Old Sturbridge Village staff helped maintain
consistency with school-wide norms as students explore the Village and school campus.

FAITHFULNESS TO CHARTER

1. MISSION AND KEY DESIGN ELEMENTS

Old Sturbridge Academy Charter Public School (OSACPS) entered its fifth year during 2021-2022 and
expanded to grades K-7. Our mission is to provide k-8 students with rigorous, real world learning
experiences in a supportive and nurturing school community, helping all students to become
reflective inquisitors, articulate communicators, critical thinkers, and skilled problem solvers. Old
Sturbridge Academy Charter Public School, an EL Education school working in partnership with Old
Sturbridge Village, will foster a learning environment that represents all aspects of the diversity
spectrum where our students will meet or exceed grade-level expectations in all subject areas. The
school will be distinguished by four key elements of EL Education: a commitment to community, a
commitment to high-quality work, a commitment to real-world applications and a commitment to
imagination, exploration, and immersion. A culture of quality will permeate the school and our
students will graduate with an understanding of how they learn best and how to advocate for the
resources they need when they are challenged.

1. EL Education (formerly Expeditionary Learning) was an important design partner that enabled us
to be faithful to the school’s mission. We worked with a school designer from EL Education who
supported us on site. Our partnership and coaching from our school designer supported the
implementation of EL’s English Language Arts curriculum with fidelity. Students in grades K-2 had
over three hours of ELA Modules, Skills (reading foundations), and Labs. In grades 3-5, students had
hour-long modules supported by another hour of Additional Language and Literacy block. The skills
curriculum was still implemented for 3rd and 4th grade students needing this support.

Some notable highlights of Old Sturbridge Academy (OSACPS) this year were that all grades, K-7,
completed an off-site field study (field trip) which brought connection to grade level learning
expeditions in Science and Social Studies. In addition, in grades 6 and 7, we held an hour long
Enrichment block four days a week. From these experiences, students were able to further foster a
sense of collaboration and high-quality work through the presentation of final products.

EL Education measures student achievement by three dimensions: mastery of knowledge and skills,
high-quality work, and character. Though these dimensions were personified throughout the school
year, one particular EL education tradition is worth highlighting. This year’s Better World Day
project, “Out of the Margins,” gained national recognition for OSACPS. During EL’s Better World Day
live National Community Circle, Old Sturbridge Academy was featured, and students provided
awareness into this year's school-wide initiative and final book product. Furthermore, in-person
middle school student auditions to attend National Conference were held soon after Better World
Day by EL Education representatives. From  these auditions, two students were selected to
courageously represent OSACPS as keynote speakers in the upcoming EL’s National Conference in
Chicago in December 2022. OSACPS will be presenting our work at the national level.

Another tenet of EL Education is for students to be leaders of their own learning. At OSACPS,
Student-Led Conferences (SLCs) replaced traditional adult-led conferences. There were two this year
held in December and June. We had 100% family participation for our December SLCs. In June, we
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enhanced this structure for our fifth graders who presented their Passages to their families and a
panel that included OSACPS board members, administrators, and staff. 100% of students completed
their Passages, and 100% of parents/guardians were able to participate in Passages. All students K-7
articulately communicated our school’s four commitments to community, high-quality work, real
world applications of learning, imagination, exploration, and immersion during these presentations.

2.  Old Sturbridge Village was the school’s other important design partner. Each week, OSACPS
students in grades K-5 participated in weekly Learning Through Experiences (LTEs) in the Old
Sturbridge Village museum for extended blocks of time. The museum developed this program with
consultation from OSACPS to incorporate the school’s mission. This year, through the work of the
school partnership coordinator at Old Sturbridge Village (OSV) and our teachers, we further aligned
the curriculum and pedagogical continuity between the two partners and Massachusetts Curriculum
Frameworks. Each unit was based on a topic and standards that students explored through
hands-on activities and cooperative experiences.

In addition to LTEs, newly developed Learning Through Projects (LTPs) provided 6th and 7th grade
students with an extended series of projects over the academic year. LTPs intertwined educational
philosophies, character expectations, and health and safety protocols of OSA while learning from
OSV experts through the use of museum resources. Projects included Agriculture, Woodworking,
Exhibits, Horticulture, Kid’s Tours, and a Fife and Drum Corps. For two hours each week, students
learned and practiced new skills and completed projects that benefited OSA, OSV, and the wider
community.

OSACPS’s partnerships with EL Education and OSV enabled us to shape the character of the school’s
culture and define our community. Collaboration was demonstrated in weekly Town Meetings held
virtually during enhanced health and safety protocols, and later in the year transitioning back to
in-person meetings at OSV’s Visitor Center Theater. Our students and staff led these assemblies
attended by all students, parents, caretakers, and museum staff. Each Town Meeting focused on one
of our school’s four commitments (community, high-quality work, real world applications of
learning, imagination, exploration, and immersion). By the end of the school year, we were able to
transition our whole school Zoom Town Meetings to whole school in-person meetings to celebrate
our students’ work and success.

2. AMENDMENTS TO THE CHARTER

Date
Submitted

Amendment Requested
Pending or
Approved?

May 20, 2022
OSA seeks to amend the length of the school day
for the 2022-2023 calendar school year.

Approved

ACCESS TO EQUITY: DISCIPLINE DATA

1. The most recent publicly available student discipline data:
http://profiles.doe.mass.edu/ssdr/default.aspx?orgcode=35150000&orgtypecode=5&=3515 0000&
B. 2018-2019 Student Discipline Data

2.

2020-21 Student Discipline
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Student Group
Total

Number of
Students

Students
Disciplined

Percent
In-School

Suspension

Percent
Out-of-School

Suspension

Percent
Emergency

Removal

All Students 282 0 - - -

English Learner 10 0 - - -

Economically
Disadvantaged

101 0 - - -

Students with Disabilities 64 0 - - -

High Needs 150 0 - - -

Female 138 0 - - -

Male 144 0 - - -

American Indian or Alaska
Native

0 - - - -

Asian 3 - - - -

African American/Black 13 0 - - -

Hispanic/Latino 37 0 - - -

Multi-race,
Non-Hispanic/Latino

3 - - - -

Native Hawaiian or Pacific
Islander

0 - - - -

White 226 0 - - -

3. As part of Old Sturbridge Academy’s mission statement, building a supportive and nurturing school
community is integral to our school culture and approach to student discipline. We recognize the data
from the 2020-2021 school year is not typical because of COVID-19 health and safety protocols, which
limited social interaction between students. OSACPS has taken a number of steps to reduce suspension
rates. Interventions from the Director of Special Education and Student Supports, School Adjustment
Counselors, behavioral support staff, Special Education Teachers, and Occupational Therapist helped us
provide additional emotional and behavioral support to our students within the general education
classroom setting. Once a week, every class participated in a Social Emotional Learning (SEL) course
taught by our School Adjustment Counselors to target self regulation, communication, and coping skills.
Additionally, the counselors provided individual and group social and emotional counseling and
skill-building sessions for students requiring additional support or individualized services. Furthermore,
the full-time Special Education Teachers and Occupational Therapy Assistant (supervised by our
Occupational Therapist) delivered individualized supports to students expanding their confidence and
independence in accessing grade-level work and expectations. OSACPS teachers were trained to use the
Zones of Regulation Curriculum and sensory regulation opportunities within each classroom to support
their students. These supports include: sensory-friendly break zones within each classroom and a
sensory-friendly “Green Room” (modeled after the Green Zone in the Zones of Regulation) outside of the
classroom.
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Frequent Professional Development opportunities were provided to OSACPS staff as well as OSV staff to
strengthen the skills and knowledge required to meet the needs of all learners at the school and to also
ensure a safe and nurturing school environment supportive of inclusion model.

A group of staff members were trained in Applied Non-Violence Physical Management techniques. This
approach enabled our staff to address any imminent threats of harm to self or others in a safe manner
while ensuring full access to the school environment for all students. Deescalation techniques are
primarily used to avoid physical management and have proven to be effective for our population of
students.

Several students were referred for evaluation to determine the need for specialized instruction to
address emotional disabilities. Evaluations were completed in school or contracted service providers to
determine eligibility and placement swiftly and efficiently.

The school monitors its student discipline systems and processes via a monthly meeting between the
Deans, School Adjustment Counselor, Principal, and Director of Special Education and Student Supports
to review data, trends, and concerns. The school continues to utilize responsive classroom and
restorative practices to address discipline and behavior management. Additionally, the Student Support
Team and Behavior Assistant Team meets quarterly to review schoolwide data and analyze trends and
determine necessary interventions.
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DISSEMINATION EFFORTS

Best Practice Shared

Vehicle for Dissemination
(describe the method,

format, or venue used to
share best practices)

Who at the school
was involved with the

dissemination
efforts?
(Title)

With whom did the school
disseminate its best practices?

(Highlight partners and locations,
including school districts)

Result of dissemination
(Share any changes in practice or new

opportunities for students that
occurred as a result of your work at

other schools/districts. List any
resulting artifacts, materials, or results

from partners and indicate if the
school received grant funding to

disseminate and if a grant report was
written.)

OSA Replication -
Worcester

Discussions have taken
place with several cultural
institutions in Worcester,
MA, to replicate some
programs developed by
Old Sturbridge Village for
Old Sturbridge Academy.

Executive Director Regional Worcester, MA  Area

The Board and the staff have
inspired the application for a
similar EL Education Charter school
in Worcester. That application will
be submitted in the summer of
2022

University partnership

Introduce courses taught
at Old Sturbridge Village
to meet the ongoing
educational and
professional development
needs of regional schools
and teachers.

Emily Dunnack (Old
Sturbridge Village
Director of
Education)

Regional districts (Dudley
Charlton Regional School
District; Monson Public School
District; North Brookfield Public
School District; Palmer Public
School District; Quaboag
Regional School District;
Southbridge Public School
District; Spencer-East
Brookfield Regional School
District; Tantasqua
Regional/School Union 61
Districts; Webster Public School
District)

Worked with Lesley University
recruiting local/regional
participants for OSV-based M.Ed.
programs in 2021-2022. Postponed
start date of September 2022

Crew (Whole School
and Small Group

OSA spoke to a school that
was considering

Lisa DeTora
(Principal)

West Woods Upper Elementary
School in Farmington, CT

West Woods has begun
implementing Crew as a structure

Page 8



Best Practice Shared

Vehicle for Dissemination
(describe the method,

format, or venue used to
share best practices)

Who at the school
was involved with the

dissemination
efforts?
(Title)

With whom did the school
disseminate its best practices?

(Highlight partners and locations,
including school districts)

Result of dissemination
(Share any changes in practice or new

opportunities for students that
occurred as a result of your work at

other schools/districts. List any
resulting artifacts, materials, or results

from partners and indicate if the
school received grant funding to

disseminate and if a grant report was
written.)

structure focused on
collaboration,
relationships, and
shared ownership of
academic and
non-academic success)

implementing Crew and culture

Out of the Margins
Zine
(Students in grades K-7
collaboratively
authored an original
book about civil rights
leaders, citizens,
events, buildings, and
objects from New
England during the
19th century, focusing
on stories that have
been pushed to the
margins)

Book will be Printed and
Distributed

Old Sturbridge
Academy Students
and Staff

The Zine was created during the
21/22 school year but will be
distributed to participants at EL
Education’s National
Conference (approx. 1500
participants) in the 22/23 SY

The Zine will also be gifted to
Old Sturbridge Village.

Distribution will happen in the
22-23 School Year. We hope the
publication will provide information
to educate and inspire others, as
well as add to stories told at Old
Sturbridge Village and elsewhere.

School-Wide Better
World Day Projects
(On Better World Day,

Staff members from EL
Education’s national staff
and a visitor from North

All students and
staff at Old
Sturbridge Academy

Staff members from EL
Education’s national staff as
well as a visitor from North

North Middlesex leaders are
interested in what the full EL Model
looks like in action and were
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Best Practice Shared

Vehicle for Dissemination
(describe the method,

format, or venue used to
share best practices)

Who at the school
was involved with the

dissemination
efforts?
(Title)

With whom did the school
disseminate its best practices?

(Highlight partners and locations,
including school districts)

Result of dissemination
(Share any changes in practice or new

opportunities for students that
occurred as a result of your work at

other schools/districts. List any
resulting artifacts, materials, or results

from partners and indicate if the
school received grant funding to

disseminate and if a grant report was
written.)

EL Schools Nationwide
engage in projects to
better their
community and world.)

Middlesex School District. Middlesex School District were
invited and attended.

inspired by Better World Day, and
Old Sturbridge Academy

Project-Based Learning
and Student
Empowerment

Video and Live
Presentation on Better
World Day (5/6/22)
via Zoom

EL Education and
Old Sturbridge
Academy

Schools in the EL Education
Network Nationwide

Three projects, including ours, were
featured on a nationwide zoom call
(hundreds in attendance) to
educate and inspire others in the
areas of service learning,
project-based learning, and student
empowerment
https://eleducation.org/news-and-
events/better-world-day

Strong implementation
of high-leverage
practices in the EL
Education, ELA
curriculum

Two nationally-released
videos (Student
Perspectives on the EL
Education ELA
Curriculum/Teacher
Perspectives on the EL
Education ELA Curriculum)

One Student and
One Teacher were
featured (one in
each video)

Both videos are available online
and are shared with anyone
interested in EL’s ELA
curriculum

Interested districts want to hear
directly from students and teachers
who use the curriculum.
Additionally, this could inspire
anyone in search of research-based,
high-quality curricula.
https://eleducation.org/resources/l
ibrary?refinementList%5BtypeCateg
ory.title%5D%5B0%5D=Videos

Page 10

https://eleducation.org/news-and-events/better-world-day
https://eleducation.org/news-and-events/better-world-day
https://eleducation.org/resources/library?refinementList%5BtypeCategory.title%5D%5B0%5D=Videos
https://eleducation.org/resources/library?refinementList%5BtypeCategory.title%5D%5B0%5D=Videos
https://eleducation.org/resources/library?refinementList%5BtypeCategory.title%5D%5B0%5D=Videos


Best Practice Shared

Vehicle for Dissemination
(describe the method,

format, or venue used to
share best practices)

Who at the school
was involved with the

dissemination
efforts?
(Title)

With whom did the school
disseminate its best practices?

(Highlight partners and locations,
including school districts)

Result of dissemination
(Share any changes in practice or new

opportunities for students that
occurred as a result of your work at

other schools/districts. List any
resulting artifacts, materials, or results

from partners and indicate if the
school received grant funding to

disseminate and if a grant report was
written.)

Student Voice Via Zoom OSA 7th grade
student

Teachers and Leaders from a
large district in Georgia during
their Professional Development
in preparation for implementing
the EL Education curriculum in
their district next year

The best advice comes from
students. The student shared her
advice with teachers new to the
curriculum. This helped them
understand how the curriculum and
its practice are meaningful to
students and will help them take
some risks in terms of letting
students take ownership.

The structure and
organization of the
Learning Through
Project program for
6th-8th graders

Field observations made
by Coggeshall Farm
Museum staff of the LTP
program in the fall and
spring

Lisa DeTora
(Principal)
Emily Dunnack (Old
Sturbridge Village
Director of
Education)

Staff of Coggeshall Farm
Museum

Coggeshall Farm Museum hosted a
site visit in the spring of 6th graders
involved in the program and
engaged them in extensions of OSV
LTP activities – AND – Coggeshall
plans to run similar school-museum
partnership programs in the future
with schools in Rhode Island.
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Academic Program Success

STUDENT PERFORMANCE

2021 Student Performance Data can be found: https://reportcards.doe.mass.edu/2021/35150205

2021 Official Accountability Report - Old Sturbridge Academy Charter Public School

Overall classification Not requiring assistance or intervention

Reason for classification Substantial progress towards targets

Progress toward improvement targets 53% - Substantial progress towards targets

Accountability percentile 51

ACADEMIC PROGRAM

Changes implemented in the 2021-2022 school year reflected our continued commitment to
delivering a high-quality academic program that meets the needs of all students, including
students with disabilities and English learners. In regards to staffing, the addition of two Deans
(elementary) grades K-4 and (middle school) grades 5-8 joined the administrative team, a Math
Team Chair, a Special Education Teacher/Coordinator, an additional middle school Special Education
Teacher, a second School Adjustment Counselor, and three Instructional Assistants, all with direct
attention to supporting student’s academic and social emotional needs.

Due to the COVID-19 pandemic, the school year began with specific measures providing adequate
social-distancing protocols to maintain the health and safety on our campus. Therefore, many of our
professional development, grade-level, and department meetings were initially performed through
virtual Zoom meetings and later transitioned to in-person meetings. Our school’s Health and Safety
team met daily to monitor attendance and the health of our students, staff, and communities.

No matter the circumstances, the staff were resilient and dedicated to our core belief in inclusive
classrooms and supporting all learning. New educators were provided a mentor to help effectively
acclimate to school norms, traditions, habits of character, and Crew ideology.

Using the Acceleration Roadmap as our foundational document to accelerate student learning, our
school set out to mitigate the impact of the COVID-19 pandemic by supporting all learners with “just
in time scaffolds” along with exposure to grade level standards. Because of weekly Common
Planning Time and additional professional learning time each Monday, our staff planned and
implemented a robust academic program based on the Massachusetts Curriculum Frameworks and
EL Education’s Core Practices. We continued to fully implement EL Education’s English Language Arts
Curriculum in grades K-6 and taught the curriculum for the first time in grade 7. For Math, we
piloted new curriculum products as part of our year long investigation of choosing new curriculum
products that better fit our school’s project based, hands-on mission. Curricula we piloted in grades
K-7 included Bridges in Mathematics, EnVisions by Savvas, i-Ready Math, and Illustrative, along with
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Math In Focus, which we used in previous years. This led to the adoption of i-Ready Math in grades
K-5 and EnVision in grades 6-8. We had devoted time in our weekly schedule for a multi-tiered
system of support for Math and Literacy for grades K-7. All students, K-7, were able to access the
academic program by five days a week of in-person, on-site instruction. If students needed to
quarantine due to COVID-19, we provided asynchronous work for them. We had a group of teaching
fellows, combined with our Instructional Assistants to support students during the times when staff
were absent due to COVID-19.

For assessment measures, we continued EL’s Education ELA curriculum and Benchmark Assessments
along with NWEA’s MAP assessments. Also, in addition to small group math instruction, our
students took part in a newly acquired “i-Ready Personalized Instruction” assessment platform for
60 minutes per week. The “i-Ready Personalized Instruction” uses insights from “ i-Ready
Diagnostic” to create a personalized path of engaging online lessons.  In addition, this year, we have
entered a partnership with Worcester Polytechnic Institute (WPI) and the STEM Education Center
designed to provide hands-on experiences and follow cooperative learning pedagogy with direct
connections to our partnership with EL Education and Old Sturbridge Village. We regularly met to
review all student data in data teams, which included lead teachers, special education teachers, ELL
teachers, and instructional assistants.

This year marked several changes to the middle school’s grading policy. First, the OSACPS Community
Portal was piloted by sixth and seventh grade families as a resource for parents and students to view
information about the school, classes, and grading policies. Parents could view these items and watch
their scholar’s progress in the class. Teachers could post attendance, assignments, documents, and
grades to the community portal in real-time. Second, an adaptation to the numerical grading policy
(0-100) allowed for a more transparent depiction of students' performance and better alignment as
students transition into secondary schools. Lastly, LTE and LTP programs reported grades on all student
report cards, reflecting participation and helping to provide insight into student performance as a
narrative. All piloted changes this year will remain fully implemented at the start of the 2022-2023
school year.

Though the 2021-2022 school year had safety and social distancing constraints, perseverance and
collaborative thinking were at the forefront to ensure traditions, academic rigor, and project based,
hands-on learning continued to be of utmost importance. When reflecting on the scope of work and
academic program successes, we were still able to celebrate Kindergarten Graduation, 5th Grade
Passages, Town Meetings, Step Up Day, Celebration of Learning, Student-Led Conferences,
additional staffing, assessments, collaborative partnerships, Enrichment blocks, and our first annual
Science Fair.
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ORGANIZATIONAL VIABILITY

ORGANIZATIONAL STRUCTURE OF THE SCHOOL

There were changes made to the organizational structure during the 2021-2022 school year as
the school added a Dean to both the elementary and middle school, two 7th grade lead teachers,
two Instructional Assistants, one Special Education Teacher, an Adjustment Counselor, a part-time
Administrative Assistant, and a full-time Technology Coordinator.

BUDGET AND FINANCE

A. Provide an unaudited FY21 statement of revenues, expenses, and changes in net assets (income
statement)
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B. Provide a statement of net assets for FY21 (balance sheet)
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C. Provide an approved school budget for FY23
This was approved by the board of trustees on April 27, 2022
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FY23 Enrollment Table Enter Number Below
Number of students pre-enrolled via March 15, 2022 submission 360
Number of students upon which FY23 budget tuition line is based 360

Number of expected students for FY23 first day of school 360

Capital Plan for FY22

In partnership with Old Sturbridge Village, the Academy continues to lease space from the museum to
accommodate our growing school.  In addition to the Pine Grove Modular Complex, the Academy now
leases the Oliver Wight Building and the Fuller Conference Center.
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In the 2022-2023 calendar year, we will secure bids for the architectural design of a permanent
building for the school.  We will also secure financing terms, and we expect to begin construction
before the end of the school year.

During construction, the Academy will continue to lease classroom space from Old Sturbridge Village,
which has enough space to house the entire school for the next few years while construction takes
place. These spaces continue to provide flexibility to the Academy as we respond to the continued
impact of the Covid-19 pandemic by providing space for social distancing, micro-campuses, and
outdoor classrooms.

APPENDIX A: ACCOUNTABILITY PLAN EVIDENCE 2021-2022

OSACPS has submitted an Accountability Plan that has been provisionally approved.
Faithfulness to Charter

2021-2022
Performance
(Met/Not Met)

Evidence (include detailed evidence
with supporting data or examples)

Objective: OSACPS will provide students with an education that reflects three EL Education dimensions: mastery of
knowledge and skills, high-quality work, and character (KDE #1)

Measure: All k-8 students will present their portfolios
at least once a year during a Student-Led Conference by
articulately communicating their educational
experiences that reflect mastery of knowledge and
skills, high-quality work, and character during their time
at OSACPS.

Met

All students k-5 presented winter
Student-Led Conferences this year
with 100% participation. A
reflection sheet was completed by
invited guests and the student
after each Student-Led Conference
describing what was discussed at
the conference and how it went.
Teachers collected data on
students’ preparation guides for
Student-Led Conferences that
reflect mastery of knowledge and
skills, high-quality work, and
character. Teachers continue to
collect student portfolios and will
pass them on to next year’s
teachers. Students who have been
at the school for consecutive years
will have multiple years worth of
work.

Measure: Annually, all 5th grade students will present at
least 1 Student-Led Conference to invited guests and
OSACPS staff panel and all 5th grade students will
receive at least an 80% from the panel’s review of their
portfolio and presentation.

Met

This measure was met for the
second consecutive year as our
fifth graders presented their spring
Student-Led Conference (which we
call Passages) to a panel of invited
guests and OSACPS staff. The panel
used a rubric to determine if the
fifth-grade student achieved 80%
mastery of knowledge and skills,
high-quality work, and character
for preparation and presentation.
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One physical portfolio per student
will demonstrate evidence of
mastery of knowledge and skills,
high-quality work, and character.
The portfolio will contain work
from all subject areas. We also
have select Passage presentations
recorded and stored in a shared
drive because we used Zoom as an
online platform. We will use these
as models for other students.  We
are now preparing for 8th grade
Passages for the transitioning of
students into high school

Measure: Each year, at least 60 percent of OSA
students in all grades will meet or exceed their annual
growth targets on NWEA's MAP assessments for
subject areas: Math and Reading.

Not Met

The school witnessed and
acknowledges tremendous math
and/or reading growth within
Kinder, 4th, 5th, and 7th grade
levels. Overall, Math growth is
higher than Reading growth.

During the 2022-2023 school year,
teachers will continue to track
student growth over the fall,
winter, and spring benchmarks.
Students will be given
differentiated materials and
lessons to achieve their growth
goals.

Measure: Each year, at least 80% of students in grades
K-2 will master reading skills by growing 3 or more
“microphases” from fall to spring as measured by EL
Education’s Skills assessment in order to be reading at
grade level. 

Met

All students participating in EL
Education’s Skills curriculum
(grades K-2 and any other students
who have not achieved the late
consolidated microphase), have
grown 3 or more microphases.

Objective: OSACPS will teach students about the four commitments: a commitment to community, a commitment
to high-quality work, a commitment to real-world application of learning, and a commitment to imagination,
exploration, and immersion. (KDE #2).

Measure: Each student k-8 will at some point during
the school year help to prepare and host a town
meeting that features an area of the school’s
commitments.

Met

All students, k-7, had this
opportunity to present at Town
Meeting virtually through Zoom
from September-mid-June despite
physically not being together. With
teacher and IT support, students
prepared and rehearsed a Town
Meeting. Students led Town
Meetings in front of an audience
of peers and guests. Before the
students presented, the teachers,
with assistance from their
students, completed a checklist to
ensure the required elements and
a focus on one (or more) of the
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commitments of the Town
Meeting were met.

Measure: Annually, all k-8 students will demonstrate
100% accuracy on a year-end self-assessment indicating
they can complete the following: (a) identify the 4
commitments, (b) explain how at least two of these
commitments help them succeed in school and in the
Village, (c) articulate a commitment on which they have
improved over the past year, and (d) identify a
commitment on which they would like to demonstrate
growth within the next year.

Met

All students, K-8, were able to
articulate the four commitments,
verbally-particularly high-quality
work, and community, during
Student-Led Conferences or
Passages presentations. Guests
and panelists in attendance asked
clarifying questions and provided
additional input through reflection
sheets.

Objective: OSACPS staff will develop Learning Through Experiences or Learning Expedition in partnership with Old
Sturbridge Village Staff to fulfill our commitments of community, high-quality work, and real-world applications of
learning. (KDE# 3)

Measure: Each year, for grades k-8, at least one
Learning Through Experiences or Learning Expedition
unit of curriculum will demonstrate alignment to
Massachusetts Curriculum Frameworks to reflect
high-quality work

Met

The principal or designee from
OSACPS and the Director of
Education at OSV collected data
from the Learning Through
Experience (K-5), and Learning
Through Projects (6-7) or Learning
Expedition Units for grades K-7.
This documentation includes
lesson plans, clear connections to
Massachusetts Curriculum
Frameworks, student materials,
assessment tools, reflections, and
examples of student work. All
students K-7  participated in
authentic field work in OSV.

Measure: At least two times a year, all k-8 students will
produce two high-quality products and 75% of students
will score a 3 or 4 (on a scale of 1-4) on both products
as assessed by their teachers using a school wide
rubric. 

Met

All students K-7 showed at least
one piece of work that was shown
at either the winter or spring
Student-Led Conferences, and
teachers recorded work quality
through rubrics. In addition, during
the Celebration of Learning (where
students present high-quality work
in the spring), displays of student
work were represented
throughout the campus in every
classroom for families and guests
to view in person. Also, during this
celebration, The Community Art
Night provided a gallery-style
presentation of one piece of
artwork completed by every OSA
student.

Measure: At the end of the year, all k-8 students will
complete a reflection describing their immersive
experience during Learning Through Experiences or
Learning Expeditions. Staff will use the feedback to
improve teaching and learning.  

Met

We were able to get 100%
participation from all students.
Feedback was provided verbally
and through reflections during
Learning Through Experiences exit
interviews, spring Student-Led
Conferences, and reflection sheets
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provided during Learning
Expeditions (5-7). This information
is being used to adjust the
Learning Through Experience and
Learning Expedition curriculum for
the 2022-2023 school year. We will
begin the year with students
articulating their “hopes and
dreams” for Learning Through
Experiences or Learning
Expeditions for the 2022-2023
school year. 

Dissemination

2021-2022
Performance
(Met/Not Met)

Evidence (include detailed evidence
with supporting data or examples)

Objective: OSACPS will share its Student-Led Conference preparation, presentation and procedures with other
schools in Massachusetts over the course of the charter term.
Measure: During the first term of our charter, OSACPS
will work to identify best practices, establish a school
partner, and collaborate with the school partner.

● By the end of Year 2 (2018-2019), OSACPS will
develop a preparation template that reflects
best practices of Student-Led Conferences,
students’ self-assessments, facilitation guides
for adults, and rubrics.

● By the end of Year 3 (2019-2020), OSACPS will
identify a public school partner with whom to
share best practices around Student-Led
Conferences.

● By the end of year 4 (2020-2021), OSACPS will
collaborate with our partner school to share
best practices around Student-Led
Conferences.

Met

OSACPS has identified a school
partner, Southbridge Public Schools
(elementary), with whom to share
best practices around Student-Led
Conferences.

We met this goal in 2021.

APPENDIX B: RECRUITMENT PLAN 2021-2022

School Name: Old Sturbridge Academy Charter Public School
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2021-22 Implementation Summary:
1. During the 2021-2022 recruitment season, Old Sturbridge Academy Charter Public School recruited applicants
in the rising kindergarten class of 40 students at the Head Start Programs in Webster and Southbridge. A
recruitment subcommittee members distributed application materials in English and Spanish to local community
businesses, libraries, youth organizations, and churches. Members and parents of our English language learners
distributed applications throughout neighborhoods and to community members. We advertised online and in
print in English and Spanish.
Successes included 469 applicants for the 2021-2022 school year. Challenges included recruiting more English
language learners that would fall into WIDA level 1 or newcomers to the United States.
2. Additional information for subgroup enrollment includes a high number of siblings (22 students or 55%) in the
incoming kindergarten class.
3. Our incoming class will increase our numbers of the subgroups of special education/students with disabilities
and potentially English language learners. We have students enrolled from the majority of our sending districts.
The majority of students (62.2%) come from Southbridge. We anticipate that our incoming class will meet the
comparison index or gap narrowing targets in all categories.

Describe the school’s general recruitment activities, i.e. those intended to reach all students.
General Recruitment Activities for 2022-23:

● OSACPS published an online application link and recruitment material in English and Spanish on our school
website, http://www.osacps.org/.
● OSACPS provided information about the school throughout the year for those interested in enrolling.
● OSACPS hosted school visits for interested students and meetings with the principal and Deans for their
parents/guardians.
● OSACPS sent home recruitment materials to our families with currently enrolled students to encourage sibling
application.
● Established a recruitment subcommittee within the Parent Advisory Council who distributed collateral in
communities.
● OSACPS hosted information sessions at libraries, youth organizations, and community neighborhoods in
Spencer, Webster, and Southbridge.
● OSACPS hosted an on-campus open house for interested families, including tours of the building, visual
presentations hosted by teachers and school leaders, as well as support for completing applications with a Spanish
translator.
● OSACPS collaborated with OSV marketing to create commercial ads and flyers to market the Village and school
partnership.

Recruitment Plan – 2021-22 Strategies
List strategies for recruitment activities for each demographic group.

Special education students/students with disabilities

(a) CHART data

School percentage:
19.7%

GNT percentage:10.8%
CI percentage:  13.6%

The school is above
GNT percentages and
above CI percentages

(b) Continued 2021-22 Strategies
X    Met GNT/CI: no enhanced/additional strategies needed
● All community outreach/collateral is clear in its mission to
communicate that OSACPS will provide an educational experience that
will allow diverse learners to have equal access. All material will explicitly
state in both English and Spanish, “Children with special needs are
welcome at our school.”
● Collaborate with special education advocates as well as service
providers in the area to circulate the school’s recruitment collateral and
encourage families to attend informational sessions and open houses.

(c) 2022-23 Additional Strategy(ies), if needed
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Recruitment Plan – 2021-22 Strategies
List strategies for recruitment activities for each demographic group.

☐ Did not meet GNT/CI: additional and/or enhanced strategies needed.
Include the time allotted for each strategy for data change (i.e. 2-3 years, 1 year)
and/or if the school collaborated with a local community organization on these
strategies.

Limited English-proficient students/English learners

(a) CHART data

School percentage: 3.8
GNT percentage: -
CI percentage: 4.2

The school has met
GNT percentage and is
below CI percentages

(b) Continued 2021-22 Strategies

X    Met GNT:  no additional and/or enhanced strategies needed.

(c) 2022-23 Additional Strategy(ies), if needed
X   Did not meet CI: additional and/or enhanced strategies needed.
● Collaborate with OSV/OSA Director of Diversity, Equity, Inclusion, and
Access (DEIA) to form community partnerships
● Distribute collateral and application in Spanish as well as English
● Identify cultural centers/celebrations to have a presence in Palmer,
Southbridge, Webster, Spencer, and North Brookfield.
● Outreach to community organizations that serve non-English speakers
● Continue to recruit parents/ guardians of current students to assist with
recruitment
● Offer Spanish translator at open houses/informational sessions
● Our ELL/ESL teacher will recruit the parents/guardians of current EL
students to help recruit in their own communities.
● Parents/guardians recruit at places of worship, social gatherings, and/or
workplaces
● Work with community organizations that serve non-English speakers to
brainstorm effective ways for connecting with local community members.
● In addition to information sessions at the school, hold information
sessions in the sending communities with the ELL/ESL teacher and translator
● The ELL/ESL teacher will participate in kindergarten screening to support
families who have been identified as limited English proficient through the
enrollment process
● Invite contacts from community organizations to school events, such as
the weekly Town Meeting and Celebration of Learning Include the time
allotted for each strategy for data change (i.e. 2-3 years, 1 year) and/or if the
school collaborated with a local community organization on these strategies
● Provide copies of our application in multiple languages at HEAD Start,
Brookside Terrace, Webster Village, and sending district libraries
● Provided translation services at school hosted events.
● Disseminated and translated materials at student project presentations
such as Student Led Conferences and Passages. It is notable that a number
of students have exited the program based on exit criteria but are still
enrolled at OSACPS.
● Leave translated copies of our flyers and applications at adult ESL
programs
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Recruitment Plan – 2021-22 Strategies
List strategies for recruitment activities for each demographic group.

Students eligible for free or reduced lunch (Low Income/Economically Disadvantaged)

(a) CHART data

School percentage:
43.8%

GNT percentage: 39.5%
CI percentage: 48%

The school is above
GNT percentages and
below CI percentages

(b) Continued 2021-22 Strategies
X  Met GNT:  no additional and/or enhanced strategies needed.

(c) 2022-23 Additional Strategy(ies), if needed
X Did not meet CI: additional and/or enhanced strategies needed.
● Worked with Head Start in Southbridge and Webster, food pantries at
Catholic Charities in Southbridge, and Brookside Terrace in Southbridge to
disseminate collateral and help encourage applications as well as interest in
attending informational sessions.
● During the 2020-2021 school year, work with United Way, LUK (Webster),
You, Inc., and Tri-Community YMCA (Southbridge) to disseminate collateral
and help encourage applications as well as interest in attending
informational sessions and open houses.
● 1 year-Reach out to local community organizations like food pantries
that serve more substantial populations of students eligible for free and
reduced lunch. We will make contact information and flyers available to
organization leaders to disseminate.
● 1-2 years-Make contact with the following local agencies and
community outreach programs to provide information sessions: HEAD
Start, The Boys and Girls Club, YMCA, Pop Warner, and AYF.
● 1 year-Copies of our application will be provided to all above mentioned
community outreach programs.
● 1-2 years- Make contact with community resources used by low-income
families, including SNAP (Supplemental Nutrition Assistance Program)
and WIC (Women, Infants, and Children) food stamp programs, food
pantries, thrift shops, family resource centers, and social services.

Students who are
sub-proficient

(d) Continued 2021-22 Strategies
Include in all collateral that OSACPS welcomes all students regardless of current
academic performance.
● Work with local organizations such as Wayside Youth and Family Support
Services, Southbridge Community Connections, and St. Agnes Guild to assist in
the recruitment of children who are underperforming.
● The school will ensure all recruitment materials clearly state admission is not
contingent on academic achievement, any entrance test, or formal interview.

2022-23 Additional Strategy(ies), if needed
● Provide accelerated academic programs for those in need, along with
differentiated resources to best support their needs.
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Recruitment Plan – 2021-22 Strategies
List strategies for recruitment activities for each demographic group.

Students at risk of
dropping out of

school

(e) Continued 2021-22 Strategies
● Collaborate with agencies such as You Inc., and Massachusetts
Education and Career Opportunities to develop strategies aimed at
economically disadvantaged whose families have had very limited (if any)
experience with post-secondary education or training programs to provide
needed assistance and direction in order to reach their full academic and
career potential.
● Develop strategies to help students build and practice self-regulatory
behaviors in school.

2022-23 Additional Strategy(ies), if needed
● Provide additional and/or enhanced strategies needed.

● OSACPS will continue to offer resources on the self-regulatory and
social/emotional learning curriculum within the school and communicate
strategies to parents and caregivers.

Students who have
dropped out of

school
*only schools serving
students who are 16

and older

(f) Continued 2021-22 Strategies
N/A

2022-23 Additional Strategy(ies), if needed
● Provide additional and/or enhanced strategies needed.

N/A

OPTIONAL1

Other groups of
students who

should be targeted
to eliminate the

achievement gap

(g) Continued 2021-22 Strategies
OSACPS will continue to recruit students in the subgroup in Hispanic/Latinx to
be more reflective of sending districts. 2021-2022 Additional Strategy(ies), if
needed
● Continue work on cultural proficiency and representation of diverse staff
members. Create crews so each child is known well by at least one adult.
Provide students with curriculum materials that show multiple perspectives and
projects that promote social justice.

2022-23 Additional Strategy(ies), if needed
● Provide additional and/or enhanced strategies needed.

Retention Plan
2021-2022

Please provide a brief narrative report on the successes and challenges of implementing strategies from the
2021-22 Retention Plan.

2021-22 Implementation Summary:
Success for the 2020-2021 school year was that we were able to retain the majority of our students. During the
school year, we had a very limited number of students who left for reasons such as moving out of the state;
moving out of the country. At the end of the school year, we saw a number of families choosing to homeschool
their children. The school’s successes were that we were able to enroll siblings that were on the waitlist due to
these vacancies. We were also able to fill seats with students from underperforming districts. Challenges that we

1
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Please provide a brief narrative report on the successes and challenges of implementing strategies from the
2021-22 Retention Plan.

could anticipate are when students transition from Elementary to Middle School. These students may want to
return to a larger population of students in their sending districts or school choice. We are carefully tracking this
data as our school expands.

For 2021, our school’s retention rate was 89.6%.

Overall Student Retention Goal

The overall student retention goal rate may be determined based on
the school’s past retention rates, the sending district(s) retention
rate(s), and the supports the school implements to increase student
retention.

Annual goal for student
retention (percentage):

95%
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Retention Plan – 2022-23 Strategies
List strategies for retention activities for each demographic group.

Special education students/students with disabilities

(a) CHART data

School percentage: 12.9%

Third Quartile: 11%

The school’s attrition rate
is above third quartile

percentages.

(b) Continued 2021-22 Strategies
☐    Below third quartile: no enhanced/additional strategies needed

(c) 2022-23 Additional Strategy(ies), if needed
X    Above third quartile: additional and/or enhanced strategies needed.
Include the time allotted for each strategy for data change (i.e. 2-3 years,
1 year) and/or if the school collaborated with a local community
organization on these strategies.

●Ongoing assessment and data collection that allows for modifying
instruction and addressing students’ needs on a more immediate basis.
● Response to Intervention as well as individualized instruction during
the school day will be available.
● Special Education Teachers will collaborate with lead classroom
teachers to differentiate generalized instruction.
● Instructional and behavioral support assistants will assist teachers with
differentiated instruction and behavior support.

Limited English-proficient students/English learners

Limited English-proficient students

(a) CHART data

School percentage:11.1%
Third Quartile: 8.7%

The school’s attrition rate
is above third quartile

percentages.

(b) Continued 2021-22 Strategies
☐    Below third quartile: no enhanced/additional strategies needed.

(c) 2022-23 Additional Strategy(ies), if needed
X   Above third quartile: additional and/or enhanced strategies needed.
It is notable that several students have exited the program based on
exit criteria but are still enrolled at OSACPS.
● Deans of Elementary and Middle School work closely with ELs and
their families to maintain two-way communication.
● OSACPS to assist teachers in obtaining their SEI endorsement
●1 year- Spanish will be included in the curriculum beginning in
kindergarten in an effort to create a more comfortable environment for
ELL students and non-Spanish speaking students.
● 1 year- Reestablish English Learner Parent Advisory Council to promote
home/school/community connections.
● Activities for entire families after school to encourage involvement
and create an atmosphere that is welcoming for the entire family.
● 1 year- Additional Multilingual/multicultural activities within the
school
●1 year-  Establish a “buddy system” for new ELL students
☐   No ELs were enrolled during the 2021-22 school year. No retention
strategies needed.
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Students eligible for free or reduced lunch (low income/economically disadvantaged)

(a) CHART data

School percentage: 5.2%
Third Quartile: 21.1%

The school’s attrition rate
is below third quartile

percentages.

(b) Continued 2021-22 Strategies
X   Below third quartile: no enhanced/additional strategies needed
●Coordinate transportation for parents/guardians for conferences or
school events to allow full participation for all families
●Continue to recommend students to the 21st century program for
after-school enrichment.

(c) 2022-23 Additional Strategy(ies), if needed
☐    Above third quartile: additional and/or enhanced strategies
needed. Include the time allotted for each strategy for data change (i.e.
2-3 years, 1 year) and/or if the school collaborated with a local
community organization on these strategies.

Students who are
sub-proficient

(d) Continued 2021-22 Strategies
●Provide RTI support for students based on proficiency level/growth EL
Benchmark Assessments, iReady diagnostics, MAP Benchmark
Assessments.
● Intervention programs from EL Education’s ELA Curriculum Skills Block
● Students set goals for their academic growth as part of StudentLed
Conferences; students track and report out on these goals 2021-2022
Additional Strategy(ies), if needed
● Implement iReady in Reading for students K-7.

2022-23 Additional Strategy(ies), if needed
● Provide additional and/or enhanced strategies needed.

Students at risk of
dropping out of school

(e) Continued 2021-22 Strategies
●Working closely with Massachusetts Education and Career
Opportunities to develop strategies. For instance, families could receive
a home visit of the teacher/adjustment counselor prior to the beginning
of the school year to help alleviate any fear of the unknown from either
students or parents.
● Parents/guardians will have contact information for teachers and
administrators to foster two-way communication

2022-23 Additional Strategy(ies), if needed
● Provide additional and/or enhanced strategies needed.

Students who have
dropped out of school
*only schools serving

students who are 16 and
older

(f) Continued 2021-22 Strategies
N/A

2022-23 Additional Strategy(ies), if needed
● Provide additional and/or enhanced strategies needed.

APPENDIX C: SCHOOL AND STUDENT DATA TABLES 2021-2022
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Student Demographic Information
https://profiles.doe.mass.edu/

STUDENT RACE AND ETHNICITY AND SELECTED POPULATIONS 2021-22 SCHOOL YEAR
Race/Ethnicity % of School

African American 4.1%
Asian 0.3%
Hispanic 17.8%
Native American 0.0%
White 76.3%
Native Hawaiian, Pacific Islander 0.3%
Multi-race, non-Hispanic 1.3%

Selected Populations % of School

First Language not English 5.3%

English Learner 3.8%

Low-income 43.8%

Students With Disabilities 19.7%

High Needs 55.6%

ADMINISTRATIVE ROSTER DURING THE 2021-22 SCHOOL YEAR

Name, Title Brief Job Description Start date
End date

(if no longer employed at
the school)

James E. Donahue Executive Director February 2017

Lisa DeTora Principal February 2017

Melissa Hogan Director of Special
Education and Student
Supports

March 4, 2019

Nita Brunell Administrative Assistant June 2017
Elizabeth Durkee Administrative Assistant August 8, 2021
Rebekah Andino Elementary Dean of

Students
August 1,  2021

David Burris Middle School Dean of
Students

August 1, 2021

TEACHERS AND STAFF ATTRITION FOR THE 2021-22 SCHOOL YEAR

Number as of the
last day of the

2021-22 school year

Departures during
the 2021-22 school

year

Departures at the
end of the school

year

Reason(s) for
Departure*

Teachers

38 6 4 Non-renewal of
employment;
employee chose not
to return; employee
moved out of state

Other
Staff

13 1 0 Personal reasons
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BOARD AND COMMITTEE INFORMATION
Number of commissioner approved board members identified in the Board
Member Management System as of August 1, 2022

8

Minimum number of board members in approved bylaws 7

Maximum number of board members in approved bylaws 15

Members of the Board of Trustees for the 2021-2022 School Year
BOARD MEMBERSHIP DURING THE 2021-22 SCHOOL YEAR

Name
Position on the

Board
Committee
affiliation(s)

Number of
terms served

Length of each term
(start and end date)

Blanchette,
Keith

Treasurer Institutional
Distinction,
Dissemination, &
Replication,
Executive
Oversight,
Finance

2 02/27/2017-06/30/2019
7/1/2019-06/30/2022

Boisvert,
Pamela

Secretary Executive
Oversight,
Finance,
Governance

2 02/27/2017-06/30/2019
07/1/2019-06/30/2022

Brooks,
Vivian

Trustee Institutional
Distinction,
Dissemination, &
Replication,
Executive
Oversight,
Finance,
Governance

1 10/1/2019-06/30/2022

Denault,
Linda

Trustee Academic
Excellence,
Academy Culture
& Community,
Governance

2 2/26/2019-006/30/2021
07/01/2021-06/30/2024

Fazen,
Louis

Trustee Institutional
Distinction,
Dissemination, &
Replication,
Finance

2 08/17/2017-06/30/2020
07/01/2020-06/30/2023

Herman,
Amy

Trustee Strategic
Planning (Ad
Hoc)

2 03/03/2020-11/30/2020
12/01/2019-11/30/2021

Korman,
James

Trustee Instructional
Distinction,
Dissemination, &

1 10/01/2019-06/30/2022
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BOARD MEMBERSHIP DURING THE 2021-22 SCHOOL YEAR
Replication,
Governance

McCrath,
Richard

Chair Academic
Excellence,
Academy Culture
and Community,
Executive
Oversight,
Finance,
Governance

3 02/27/2017-06/30/2018
07/01/2018-06-30-2021
07/01/2021-06/30/2024

Miller, Jessica Trustee Academic
Excellence,
Academy Culture
and Community,
Governance

2 05/04/2018-06/30/2020
07/01/2020-06/30/2023

Melendez,
Jennifer

Trustee Academic
Excellence,
Academy Culture
and Community

1 09/29/2021-03/02/2022

BOARD OF TRUSTEE MEETING SCHEDULE FOR THE 2022-23 SCHOOL YEAR

Date/Time Location

Wednesday, 07.27.2022/4:00 PM Zoom

Wednesday, 09.28.2022/4:00 PM Zoom
Wednesday, 10.26.2022/4:00 PM Zoom
Wednesday, 11.30.2022/4:00 PM Zoom
Wednesday, 01.25.2023/4:00 PM Zoom

Wednesday, 02.22.2023/4:00 PM Zoom
Wednesday, 03.29.2023/4:00 PM Zoom
Wednesday, 04.26.2023/4:00 PM Zoom
Wednesday, 05.31.2023/4:00 PM Zoom
Wednesday, 06.28.2023/4:00 PM (Annual Meeting) Zoom

COMMITTEE MEETING SCHEDULES FOR THE 2022-23 SCHOOL YEAR

Name of Committee Date/Time Location

Academy Culture and
Committee

Tuesday, 08.20.2022/3:00 PM
Tuesday, 11.01.2022/3:00 PM

Zoom

Academic Excellence Tuesday, 09.20.2022/4:00 PM
Tuesday, 11.01.2022/4:00 PM

Zoom

Finance Wednesday, 10.19.2022/4:00 PM Zoom

Governance Thursday, 08.04.2022/4:00 PM
Thursday, 09.20.2022/4:00 PM
Thursday, 11.03.2022/4:00 PM

Zoom

Institutional Distinction,
Dissemination, & Replication

Thursday, 09.22.2022/5:00 PM
Thursday, 11.03.2022/5:00 PM

Zoom
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Complaints
The OSACPS board did not receive any official complaints during the 2021-2022 school year.

APPENDIX D: ADDITIONAL REQUIRED INFORMATION 2021-2022

Key Leadership Changes

Position Name Email Address

No Change/
New/Open
Position for
School Year

2022-23

Board of Trustees Chairperson Richard McGrath rmcgrath@osacharter.org No Change

Charter School Leader James Donahue jdonahue@osacharter.org No Change

Assistant Charter School Leader Lisa DeTora ldetora@osacharter.org No Change

Special Education Director Melissa Hogan mhogan@osacharter.org No Change

MCAS Test Coordinator Lisa DeTora ldetora@osacharter.org No Change

SIMS Coordinator Nita Brunell nbrunell@osacharter.org No Change

English Learner Program
Director

Lisa DeTora ldetora@osacharter.org No Change

School Business Official Tina Krasnecky tkrasnecky@osv.org No Change

SIMS Contact Nita Brunell nbrunell@osacharter.org No Change

Admissions and Enrollment
Coordinator

Nita Brunell nbrunell@osacharter.org No Change

Dean of Students K-4 Rebekah Andino randino@osacharter.org New

Dean of Students 5-8 David Burris dburris@osacharter.org New

Facilities

Location Dates of Occupancy

OSACPS did not relocate 09/08/2017-present

Enrollment

Action 2022-23 School Year Date(s)

Student Application Deadline February 10, 2023

Lottery February 16, 2023 (snow date of: February 17, 2023)
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